Code of Conduct — Ehn & Land AB

1. Introduction

This Code of Conduct outlines the ethical guidelines and professional standards
that all employees, including managers, consultants, and business partners, are
expected to adhere to when working for or on behalf of Ehn & Land AB.

Our operations are built on integrity, quality, and responsibility, and this Code of
Conduct is an integral part of our commitment to sustainable business
development and compliance with laws and regulations.

2. Business Ethics and Responsibility

e We always act with honesty, transparency, and professionalism in all
business relationships.

e We comply with applicable legislation, industry standards, and internal
guidelines.

e We do not accept any form of corruption, bribery, or undue influence.

e Conflicts of interest must be identified and reported to ensure objectivity in
decision-making.

3. Work Environment and Human Rights

e We promote a safe and inclusive work environment free from
discrimination, harassment, and retaliation.

e All parties shall be treated with respect and dignity regardless of gender,
age, ethnicity, religion, disability, or sexual orientation.

e We comply with health and safety legislation and actively work towards a
safe and healthy work environment.

e We support freedom of association and operate in accordance with
international conventions on human rights.

4. Sustainability and Environmental Responsibility



e We strive to minimize our environmental impact by using resources
efficiently and reducing waste.

e We work actively with sustainable supply chains and impose environmental
requirements on our business partners.

e We comply with environmental legislation and work according to best
practices to reduce our climate impact.

5. Information Security and Data Protection

e We handle business and customer information with the highest degree of
security and confidentiality.

e We comply with data protection legislation (GDPR) and ensure that
personal data is processed in a lawful and transparent manner.

e We use only approved digital tools and communication channels for
business-critical information.

6. Quality and Customer Focus

e We deliver products and services of the highest quality through continuous
improvement and customer focus.

e We strive to always act in a way that strengthens our brand and our
relationship with customers and partners.

e We take responsibility for ensuring that all products and services meet
applicable standards and regulations.

7. Reporting Violations

e Allemployees and partners have a responsibility to report suspicions of
violations of this Code of Conduct.

e Reported matters are handled confidentially and without risk of retaliation.

e Violations of this Code of Conduct may lead to disciplinary action, including
termination of employment or business relationships.

8. Updates and Compliance

e This Code of Conduct applies to all employees and business partners within
Ehn & Land AB.



The Code of Conduct is updated as necessary to reflect changes in
legislation and business practice.

It is every employee'’s and business partner’s responsibility to know and
follow the guidelines in this Code.

Ehn & Land AB is committed to promoting responsible and ethical business
operations and views this Code of Conduct as a fundamental part of our

corporate culture.
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